Leader Development ADOS Opportunity


Background: DARNG has made Leader Development a priority.  Meeting the Director's intent, a Leader Development Cell (branch) will be established within the ARNG Staff (ADOS), for a minimum of two years.  It will include Officer, Warrant Officer, and Enlisted members; overall responsibility lying with the COL/06 lead. 

[bookmark: _GoBack]Under the direction of the ARNG CSM, this is an open opportunity announcement to fill the Leader Development enlisted position:

Rank: SGM/E9

Duty Description: Facilitate the DARNG Leader Development program, with emphasis on enlisted matters.

Duty Location: ARNG Readiness Center, Arlington, VA. Relocation is required and PCS is authorized.

Status: ADOS minimum of two years.  

Qualifications:  Minimum of Battalion CSM experience (18 Months), and or Brigade staff experience (18 months). A leader that can effectively operate in all three domains; Tactical, Operational, Strategic. Understand the staffing and school processes. Meet the intent of the CELL OIC and the
Training Division Branch Chief.

-Applicant must meet the requirements in the enclosed T10 Enlisted Accession Checklist.
Applicants will submit ERB, Last (3) NCOER's, Current DA Photo, last (3) 705's, and a short letter of intent of the applicants desire to serve and why.  Any applicant will assemble these required documents and send through CSM John Swart to the CSMAC Chair or Vice Chair, via SSG Jacqueline Skougard; jacqueline.t.skougard.mil@mail.mil.  Additional resources on DARNG Leader Development can be found under CSMAC GKO webpage, under white/issue papers http://go.usa.gov/cmk89.

-Position opens 2 February 2016 and application packets will be accepted up to midnight 2 March 2016.  Applications will be reviewed and a 1-N OML established by the CSMAC with the final approval from the ARNG CSM.  Intent is to bring on ADOS the selected leader ASAP, with a 1 May 2016 goal.

