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Values  

(LDRSHIP-Excellence) 
 Loyalty—faithful adherence to a person, 

unit, or the Guard 

 Duty—legal and moral obligation to              

accomplish all assigned or implied tasks to 

the fullest of your ability 

 Respect—treating others with consideration 

and honor 

 Selfless Service—placing your duty before 

your personal desires 

 Honor—being honest to one’s self and being 

truthful and sincere in all our actions 

 Integrity—possess high personal moral       

standards and be honest in word and deed 

 Personal Courage—overcoming fears of  

bodily harm while performing your duty.  

Doing what is right, even if it is unpopular 

 Excellence in all we do—develop a sustained 

passion for improvement and innovation 

MISSION 
On order, the North Carolina National Guard’s  

Always Ready-Ready Team deploys military  
capabilities in support of State and/or National  

authorities in order to protect the lives and  
properties of fellow Citizens, defend the State and 

Nation, and secure our American way of life.  

VISION 
The North Carolina National Guard is the most 

Ready, Reliable, Responsive, and Relevant military 

force for our State and Nation.  

Soldier and Airmen Support Services (J9)  
The J9 section provides ready personnel to assist 

in the resilience, administrative, transitional  
support, life balance skills, and securing  

employment support to NCNG units, Airmen/
Soldiers, Retirees, and Family Members within or 

formerly within the NCNG This section also  
encompasses personnel who provide counsel on 
issues relating to sexual assault, and drug abuse.  

These support services occur throughout the  

entire deployment cycle (before, during, and  

after) and are available to retirees upon  

transition from the NCNG. 
Casualty Affairs (CasOps) (919) 664-6566 
Chaplain Services (CHAP) (919) 664-6198 
Education & Employment Center (EEC) (919) 664-6463 
Family Programs (FP) (919) 664-6078 
Military Funeral Honors (MFH)                   (919) 664-6328 
Military Identification Cards (ID Cards) (919) 664-6250 
Integrated Behavioral Health System (IBHS) (855) 322-3848 
Resilience, Risk Reduction, & Suicide Prevention (R3SP) 
 (919) 664-6124 
Retirement Services Office (919) 664-7565 
Sexual Assault Prevention & Response (SAPR)  
                 (919) 664-6909 
Substance Abuse Services Initiative (SASI)     (919) 664-6472 
Survivor Outreach Services (SOS)              (919) 612-2650 
Transition Assistance Advisor (TAA)              (919) 664-6573 
Yellow Ribbon Reintegration Program (YRB) (919) 664-6054 

1-800-621-4136 

 NCNG FaceBook info:  

 facebook.com/NCNationalGuard 

 

  NCNG Public Website:  

  www.nc.ngb.army.mil 
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Ready, Reliable, Responsive and Relevant at Home and Abroad 

                                                                                                     Goal 1:  Meet or Exceed Readiness Requirements 

Long Term Objective 1-3:   
Individual Soldier Readiness 

Become the leader in individual readiness 
and  

availability metrics  
 

All Airmen have a responsibility to take  
advantage of and enhance their education and 
training, both militarily and professionally while 

the unit is responsible for providing the  
opportunity for each Airman to excel. 

 

“What Can I Do as an Individual Airman?” 
 

 Maintain Medical Readiness and  
Physical Fitness  
 Attend AFSC awarding technical  
schools 
 Complete AFSC Career Development  
Courses (CDCs)  

 Take ownership of your skill level  
upgrade training  
 Complete appropriate level of  
Professional Military Education (PME)  
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Long Term Objective 1-1:   
Unit Readiness 

Become the leader in unit readiness metrics 
 

All Airmen have a responsibility to take  
advantage of and enhance their education and 
training, both militarily and professionally while 

the unit is responsible for providing the  
opportunity for each Airman to excel.  

 

“What is My Unit Doing?” 
 

 Building skill set expertise  
 Preparing for potential change  
 Creating depth of expertise  
 Training to mission demands  
 Training like we fight  
 Making training and education available  
 Validating education and training through  
deployments and exercises 


